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AGREEMENT
. i > 1
(New Agreements based on present Kroger contract plus fo llow ing cfianges'U-
PREAMBLE
? / ? / ?
SEP 30 1975
-j ,Th is Agreement has been entered in to  by and between _____ _________ _________ _ „
h e re in a fte r re fe rred  to as the "Employer", and R e ta il r .Ie rk T U n io n . /»^ u~ N o . 43T7\chartered 
by the R e ta il C lerks In te rn a tio n a l A sso c ia tio n , AFL-CIO, h e re in a fte r re fe rred  to. as the “Union"
ARTICLE I-. - RECOGNITION CF THE UNION AND BARGAINING UNIT
f/*r
Sa feway --  add Texas C ity  in to  M etropolitan Houston contract
-- separate bargaining u n it fo r H u n tsv ille , same contract
Weingarten — add employees of Sav-Kor Discount Pharmacies, excluding p ro fessiona l,
— employees
Kroger -- no change in bargaining u n it
R ica — add Walker County
ARTICLE 2. - UNION STORE CARD
The Union agrees to issue  Union Store Cards to the Employer under the ru le s  governing 
Union Store Cards as se t fo rth  in  the Constitu tion  o f the R e ta il C le rks In te rn a tio n a l Assoc­
ia t io n . Such Union Store Cards are and sh a ll remain the property c f  sa id  In te rn a tio n a l 
A sso c ia tio n , and the Employer agrees to surrender sa id  Union Store Cards to an authorized 
rep resentative  of the Union upon demand in  the event o f f a i lu r e  by the Employer to observe 
the terms o f th is  Agreement or the conditions under which sa id  Union Store Card is  issued . 
Union Store Cards w il l  be disp layed in a pub lic  area in  a l l  sto res covered by th is  Agreement.
ARTICLE 3. - UNION SECURITY ______________________________________________________________ _________________
A. During the l i f e  o f th is  Agreement, the Employer sh a ll deduct in it ia t io n  fees and 
regu lar monthly dues from the f i r s t  ( 1s t )  pay of each month o f the employees who are members of 
the Union and who in d iv id u a lly  and v o lu n ta r ily  c e r t i f y  in  w rit in g  on the check-off authorizatio , 
form fo r such deductions. Such au tho rization  sh a ll be binding on the employees fo r the d uratic  
of th is  Agreement unless the autho riza tio n  is  revoked in  accordance w ith the p rovis ions o f the 
Ta ft-H a rtle y  Act o f 1947, as amended. No deduction sh a ll be discontinued u n t il the Employer 
has v e r if ie d  through the Union that the employee's request fo r withdrawal i s  tim ely and proper. 
The Union sh a ll c e r t i f y  in  w rit in g  a l i s t  of i t s  new members, together w ith signed au th o riza tio  
cards, w ith an itemized l i s t  of such in it ia t io n  fees and dues to be deducted from such members.
The Employer sh a ll promptly rem it a l l  sums deducted in  th is  manner to the Union. 
Timing fo r such deductions may be worked out lo c a lly  between the Employer and the Union.
Upon request by the Union, Employers w ith mechanical f a c i l i t i e s  and c a p a b il it ie s  
sh a ll deduct dues on a weekly basis and rem it such dues monthly to Local No. 455.
F. W ithin the f i r s t  fo rty -e ig h t (43) hours of employment o f a new employee, the manager 
of the r e ta i l  establishm ent sh a ll exp la in  to the new employee that he has the r ig h t  to jo in  the 
Union and sh a ll introduce such new employee to the sto re  steward or business rep resen ta tive  
during working hours and sh a ll give the sto re  steward or business rep resen ta tive  time to 
exp lain  the Union co n trac t, to answer any questions, and to sign the new employee fo r  Union 
membership. ( Such time sh a ll not be an undue burden to the Employer. )
NEW ARTICLE - CLERKS WORK
To prevent the erosion of bargaining u n it work d r iv e r  salesmen, bock salesmen, ojr sa les 
rep resentatives sh a ll not perform work or se rv ice s  in  the Employer's r e t a i l  establishm ents in  
excess of the p re va ilin g  p ractice  in the industry in  the areas covered by th is  Agreement at 
the time of th is  Agreement.
NEW ARTICLE - TECHNOLOGICAL CHANGE
The p a rtie s  recognize 
re ta i l  food in d u stry . The Err,
automated equipment and technology is  now a v a ila b le  fo r the 
er recognizes that there is  a d esire  to p ro tect and preserve
r* l i m r r n  i  -/ r \ C  t h a t  L mr\ 1 u  -» „  -i. _ -
■ > 
i
w il l  be given to the Union. • .
In ad d itio n , the p a rtie s  agree:
1. The Employer has the r ig h t to in s t a l l  such equipment
2. Any tra in in g  or necessary re tra in in g  w il l  be furnished expense free  by the Employer 
to a ffected  employees.
3. Where employees would be d isp laced by such in s ta lla t io n  the Employer w i l l  make every 
e f fo rt  to a f fe c t  a t ra n s fe r .
4. I f  on employee is  not re tra ined  or transfe rred  and would be d isp laced as a d ire c t  
re su lt  of major technological change, as defined above, then the employee would 
q u a lify  fo r separation pay i f :
(a ) The employee has two (2 } or more years of continuous se rv ic e .
(b) Does not re fuse a t ra n s fe r  w ith in  a tw enty-five  (25) m ile rad iu s .
(c ) Does not re fuse to be re tra in ed .
(d) Such action does not occur more than one (1) year from date o f in s t a l la t io n .
(e ) Does not v o lu n ta r ily  term inate employment.
5. Severance pay would be paid a t the ra te  of one (1) week's pay fo r each year of 
se rv ice  in excess o f two ( 2) years not to exceed eight (8 ) weeks.
6. Severence pay would equate the average number of hours worked the f if ty - tw o  (52) week: 
preceding displacem ent, not to exceed fo rty  (40) hours stra ig h t-t im e  pay.
ARTICLE 5. - SENIORITY
A. DEFINITION:
3. S e n io rity  sh a ll be by c la s s if ic a t io n  as shown in  the wage schedule o f th is  
Agreement. S e n io rity  sh a ll be on a s to re , zone or d i s t r i c t ,  c i t y  and contractual basis in the 
Houston area and in other areas on a s to re , c i t y ,  zone or d i s t r i c t ,  and contractual b a s is . 
(EXPLANATION: "Fu ll- tim e " is  deleted from beginning of second sentence .)
4. D elete. (EXPLANATION: Scope o f part-tim e se n io r ity  is  broadened above, so
th is  paragraph not needed.)
ADDED PARAGRAPH: Part-tim e employees sh a ll have f i r s t  choice fo r reg u la r fu ll- t im e
jobs based on s e n io r ity , provided they are capable o f performing the work. Employees d esiring
such fu ll- t im e  jobs sh a ll n o t ify  t h e ______________manager in  w rit in g  by e ith e r January 20th and
Ju ly  20tn of each year that they desi7e~ful1-tim e work and are a v a ila b le . Such request w il l  be
i. fo r any fu ll- t im e  jobs that might occur during a s ix  " (6)~mohths* 123 period from the f i r s t  day of 
each month fo llow ing such sp ec ified  date.
B. SENIORITY L ISTS :
S e n io rity  l i s t s  sh a ll be estab lished  and maintained and such records sh a ll be 
a va ilab le  to the Union a t a l l  tim es. Fu ll- t im e  employees sh a ll have se n io r ity  over part-tim e 
employees. A ^ull-tim e employee reduced to part-tim e sh a ll re ta in  h is or her s e n io r it y .
. C. CHOICE OF SCHEDULES AND HOURS:
1. Employees by c la s s if ic a t io n  and job assignment sh a ll be e n t it le d  to a choice of 
a tota l-w eekly schedule by s e n io r ity . Th is claim  must be made by 12:00 Noon Saturday a f te r  the 
posting of the schedule fo r the succeeding week's hours of work. An employee sh a ll be permitted 
to exerc ise  h is or her c la im  fo r a weekly schedule only once in every n inety (90) days unless 
h is or her schedule is  changed fo r more than one week. (Changes of a to ta l of four hours or 
le ss per week sh a ll not be ccnsidarec a scnedule change. )  Such schedule sh a ll not be a r b it r a r i l  
or ca p ric io u s ly  changed by the Employer.
2. Fu ll-tim e  employees by c la s s if ic a t io n  w ith in  a sto re  and where the employee is  
q u a lifie d  to do the work a v a ila b le , w i l l  be given the d a ily  and weekly schedule w ith the most 
hours by s e n io r ity . Schedules w i l l  be arranged to provide sen io r fu ll- t im e  employees with as 
many fu l l  fo rty  (40) hours-oer-week schedules as is  consisten t w ith the requirements of~ the 
business w ith the understanding that hours w i l l  not be added u nnecessarily  to accomplish th is  
ob je c t iv e . -
3. Part-tim e employees by c la s s if ic a t io n  with the most se n io r ity  w ith in  a store 
and where sa id  employee is  q u a lif ie d  to perform the work and is  a v a ila b le  w i l l  be given the 
remaining weekly schedules w ith the most hours.
D. LAY-OFF . RECALL AND VACATIONS:
1. S e n io rity  by c la s s if ic a t io n  sh a ll apply in  permanent la y -o ff  and re c a ll provided
.. -  J  ,  . . r    -»-U -  . 1 ->U1 ^
. . i .. — .  t • . 111  . . . . . .  t . . . . . . . . . .  . . . . . .  . . y— . . . . . . . .  i f . i i i. li y l i  • l i i i i i .
r .  TRANSFERS: .
i .  In ine matter of promotions or t ra n s fe rs  from one type o f work to the o ther, 
the Employer^shall have the r ig h t to e xe rc ise  the so le decision a fte r  g iving  due regard to 
se n io r ity , iha Company recognizes t he Union's r ig h t to g rieve in  these m atters.
from one sto re  to another store of
qht
ADD: - tiffle employees desi ______________________________________________
'd oyer sh a ll make such request in w r iting to the Employer's zone or d i s t r i c t  manager and 
ihe re rsonnel department with copy' to~ th e 'T rnon'"ofTTce"  Such request sh a ll remain on f i l e  w it'-
tfie E 'pioyer  f or a period of  s ix  (5 ) months, during which tim e, i f  the Emoloyer has any openin 
occunng w itn in   ^ — T r r ^ r m — . . • * ■ * v
the employee sha
to work the schecule.
ui w i iuo ui b u y m o r o n s g Ti n n un t p n mr 
n th e ir  c la s s if ic a t io n  wichlp, any sto re  or stores requested by the employee, 
a ll be granted such tran sfe r  providing the employee is  q u a lif ie d  and ava ilab le
^ritilp.
ARTICLE 6. - WORKING CONDITIONS
C. OVERTINE AND SUNDAY RATES: Overtime at the rate  of time and one-half (1%) w il l  be
paid fo r a l l  hours worked in  excess of the work week or work day as se t fo rth  ir> A and B above,
but in  no case on both. Time and one-half ( 1%) w i l l  be paid fo r work performed on the s ix th
(6th ) day worked in the work week, and fo r work performed on Sunday; however, in  no event
sh a ll the same hours be used tw ice in computing premium time and/or overtim e, except night
premium sh a ll be paid in  add ition to any other premium and/or overtime pay.
E. HOLIDAY RATE:
1. A ll work performed on a holiday sh a ll be paid fo r a t the premium ra te  of time 
and one-half ( 1%) the employee's s tra ig h t  time ra te  of pay and sh a ll be in  add ition  to any 
holiday pay the employee is  e n tit le d  to under the co n tract. E f fe c t iv e  w ith the beginning of the 
f i r s t  pay period fo llow ing the date of r a t i f ic a t io n  of th is  Agreement, a l l  work performed on
a holiday sh a ll be paid fo r  a t the premium ra te  o f double ( 2) the employee's s t ra ig h t  time 
ra te  of pay. *12
2. Delete ( EXPLANATION: Present language "Employees not e l ig ib le  fo r  holiday pay
w il l  be paid time and one-half (P 5) fo r hours worked on the h o lid a y ." )
F . NIGHT PREMIUM:
1. E f fe c t iv e  the f i r s t  f u l l  pay period fo llow ing r a t i f ic a t io n  of th is  Agreement, 
a l l  employees sh a ll rece ive  a night premium of t h ir t y  cents ($ .30 ) per~~hQur fo r  a i l  hours 
worked from 6:00 p.m. to 6:00 a.m, (E f fe c t iv e  September 12, 1976, t h ir t y - f iv e  cents ('$'.35)
2. D elete . (EXPLANATION: Present language provides part-tim e employees, excluding
courtesy c le rk s , w ith night premium on la te r  hou rs .)
I .  TRANSPORTATION ALLOWANCE:
Employees sh a ll not be required to fu rn ish  th e ir  own transp o rta tio n  to conduct any 
business of the Employer. Employees who are authorized to use th e ir  own transp o rta tio n  to 
conduct any business of the Employer sh a ll be reimbursed at the ra te  of twelve cents ( S . 12) 
per m ile .
J .  WORK SCHEDULE:
1. The hours fo r each employee sh a ll be scheduled by the Employer. A schedule for 
employees sh a ll be posted by noon on Frid ay fo r the succeeding week and such schedule w il l  not 
be changed during the week unless such requirement is  necessitated  because of sickness or 
emergencies ("emergency" means s t r ik e ,  f i r e ,  flo o d , e t c .)  Employees' schedules w i l l  not be 
changed to avoid the payment o f overtime except as allowed here in .
3. A ll part-tim e employees scheduled fo r work by the Employer, except sacker c a rry ­
out and students working during the regu lar school term, sh a ll be scheduled a minimum of twelve 
(12) hours work fo r such week. (EXPLANATION: Present language excluded u t i l i t y . )
K. SHIFT INTERVAL:
The employee w i l l  be given ten ( 10) hours o ff  duty between scheduled s h i f t s .
(EXPLANATION: Present language provides 8 hours o ff  duty between s h i f t s . )
M. p fst  promos-
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U 11 v* «> . ; C MU u i o in a work day sh a ll rece ive  two (2) paid , un in terrupted , f if te e n  (15) minute 
•rest periods; one in the f i r s t  part o f the work day and the other in  the second part o f the 
work day. Employees working ten (10) or more hours in  a work day sh a ll rece ive  a th ird  (3rd) 
paid , un interrupted , f if te e n  (15) minute re s t  period.
ARTICLE. 7. - WAGES
B. Delete (EXPLANATION: Present language reads, "When an employee works le ss  than a 
fu l l  week, payment fo r the time worked sh a ll be computed by m u ltip ly in g  the hourly ra te  by 
the actual number of hours worked."
ARTICLE 8. - HOLIDAYS
A. RECOGNIZED HOLIDAYS:
Present contract provides fo r New Y ear's  Day, Independence Day, Labor Day, 
Thanksgiving Day, Christmas Day, employee's b irthd ay , employee's an n ive rsa ry  date of employment, 
and personal ho liday .
New contract provides that beginning January 1, 1977, employees w ith one or more 
years ' se rv ice  sh a ll be given one add itional paid holiday to be added to vacation  as per 
L i t t le  Rock, Arkansas co n tra c t .
B. E L IG IB IL IT Y :
Employees who are absent of th e ir  own accord on e ith e r th e ir  scheduled work day 
preceding or th e ir  scheduled work day fo llow ing the holiday sh a ll be paid only fo r  the hours 
a c tu a lly  worked, except where absence is  caused by proven i l ln e s s  or i s  excused by the 
Employer, the employee sh a ll rece ive  holiday pay, provided he or she worked any p art of the 
holiday week. Th is paragraph does not apply to e ith e r the employee's b irthday or ann iversary 
date of employment h o lid ay .
D. HOLIDAY PAY:
2. PART-TIKE: A part-tim e employee sh a ll be e n t it le d  to ho liday pay fo r  the
holidays set fo rth  in Paragraph A. above, provided he was scheduled fo r  work in  the holiday 
week and worked h is scheduled hours in  the holiday week. (EXPLANATION: Present language
provides holiday pay fo r  part-tim er who has worked in  twelve or more w eeks.) Employees who 
are absent of th e ir  own accord during a holiday week sh a ll be paid only fo r  the hours a c tu a lly  
worked except where absence i s  caused by proven i l ln e s s  or is  excused by the Employer the 
employee sh a ll rece ive  the holiday pay provided he or she worked any part o f the ho liday week. 
Holiday pay sh a ll be figured on the average hours worked fo r the four (4 ) consecutive weeks 
immediately preceding the holiday week on the fo llow ing b a s is :
20 hours or l e s s -------------  4 hours holiday pay
Over 20 hours but le ss  than
32 hours-------------------  6 hours
ARTICLE 9. - VACATIONS 1*36
1. E L IG IB IL IT Y : (Present contract provides maximum vacation o f 4 weeks a f te r  15 years 
s e rv ic e .)
New contract provides that e ffe c t iv e  January 1, 1976, f i f t h  (5 th ) week o f vacation 
a f te r  20 years s e rv ic e .
3. GENERAL PROVISIONS:
B. I f  an employee q u a lif ie s  fo r a one, two, th ree , or fou r week vacation  as of 
January 1 and is  due to complete the se rv ice  necessary fo r an ad d itio n a l week o f vacation la te r
in the ye a r , he may take h is earned vacation e a rly  or w ait and take h is  cum ulative earned 
vacation la te r  in  the ye a r.
6. PART-TIME:
A. A part-tim e employee sh a ll be granted a vacation under the same general ru les 
as Drovided fo r fu ll- t im e  employees and Dart-time vacation w il l  be fioured  on the number of 
hours in  the vacation q u a lify in g  year divided by f if ty - tw o  (5 2 ). (EXPLANATION: Present
language sets maximum vacation of two part-tim e weeks.)
- 4 - V -\vr
ARTICLE 12. - LEAVES OF ABSENCE
A. PREGNANCY:
An employee sh a ll be granted a pregnancy leave of  absence when request fo r such is  
accompanied by the attending doctor’ s statement c e r t ify in g  that the employee is  p’-sonant and 
giving the antic ipated  beginning date o f such leave , sub ject to the same general recuirements 
as sp ecified  fo r s ickness or in ju ry  leave of absence.
B. SICKNESS OR INJURY:
A leave of absence because of sickness or in ju ry  not to exceed n inety (90) days 
sh a ll be granted to an employee upon w ritten  request supported by medical evidence. Extensions 
w il l  be granted up to n inety (90) days a t a time fo r a cumulative to ta l o f one (1 ) y e a r , i f  
requested and granted in  w rit in g  supported by proper medical evidence p r io r  to each e xp ira t io n . 
The employee w il l  n o tify  the sto re  manager by noon on Thursday of h is  d e s ire  to re tu rn  to work 
and w il l  be placed on the schedule o f work fo r the succeeding week.
E . REQUIREMENTS:
1. Any employee d esirin g  a leave o f absence from the job sh a ll secure w ritte n  
permission from the Employer w ith a copy to the Union, unless as otherw ise sp e c ifie d  in  th is  
Agreement, the length of absence to be agreed upon by the Employer and the employee. F a ilu re  
to comply with th is  p rovision  sn a il re s u lt  in  the complete lo ss  o f s e n io r ity  r ig h ts  of the 
employee invo lved . In a b i l i t y  to work because of sickness or in ju ry  sh a ll not re s u lt  in  the 
lo ss o f se n io r ity  r ig h ts .
G. JURY DUTY AND APPEARANCES:
1. In case an employee is  known to have served on any duly co nstitu ted  ju r y ,  or to 
have been subpeoned as a w itn ess , he sh a ll be paid fo r hours n e ce ssa rily  absent from work. 
Employees who assume re sp o n s ib ility  of c it iz e n sh ip  by serving in  such cap ac ity  w i l l  be p r i v i ­
leged to re ta in  ju ry  or w itness fees in  add ition to th e ir  pay. (EXPLANATION: Present
language continued, "but th is  p r iv ile g e  so fa r  as ju ry  fees are concerned w i l l  be extended 
only once in any three successive  y e a r s ." )
H. FUNERAL LEAVE:
I f  a member of an employee's iranediate fam ily  sh a ll d ie , sa id  employee sh a ll be paid 
fo r a reasonable period o f absence depending upon the circumstances but not to exceed a maximum 
of three (3) scheduled work days. The term immediate fam ily" sh a ll mean spouse, p aren t, c h ild , 
brother, s i s t e r ,  grandchildren , grandmother, g randfather, fa th e r- in - la w , m other-in-law , 
b ro ther-in-law , s is te r - in - la w , or any re la t iv e  re sid ing  with the employee.
ARTICLE 13. - GENERAL PROVISIONS
A. UNIFORMS:
Any uniform c lo th ing  deemed necessary by the Employer fo r  i t s  employees sh a ll be 
furnished by the Employer and replaced as needed. Female employees sh a ll be furn ished  uniform 
cloth ing of Dacron or s im ila r  type m a te r ia l.
B. BULLETIN BOARDS:
The Employer w i l l  provide a b u lle t in  board in  each s to re . Space w i l l  be provided to 
the Union fo r posting on such boards notices necessary fo r conducting Union b u sin ess .
NEW PARAGRAPH: POLYGRAPH TESTS
Employees sh a ll not be required to take a polygraph t e s t .
ARTICLE 14. - UNION RIGHTS
A. (No change) Lengthy d iscussions between employees and rep resen ta tives o f the Union, 
includ ing the sto re  steward, or among themselves concerning d isp u tes , sh a ll not take place 
during working nours.
B. (No change) The manager of a sto re  sh a ll grant to any accred ited  Union o f f ic ia l  
access to the sto re  fo r the purpose of s a t is fy in g  h im self tha t the terms o f th is  Agreement
A ro Koi nn rnmnl l'nH i.n f  ^w  WV. I ll^ W W I M W  I I V.U t* » ui» •
NEW PARAGKAPH: Under normal co n d itio n s , contract adm in istration  w i l l  be handled d. i
 ^ ~ng manager, a s s is ta n t manager or th e ir  desionee are in the s to re . However, i f  
stone is  closed and/or the sto re  manager is  not on the prem ises, ana wnen the Union nas 
ft . rgason-A;-§ ,.ca.u$- tP be lieve that the contract is  being v i o la ted or where a member has
rsp re se n is t iori, the Employer sh a ll a llow  the Union access t o the sto re  provided the 
Umon no t.i l ie s  the store manager of the sp e c if i c  time the Union desiFes access to the s to re ,
and the time is  mutually agreed during t h a T T : ,  s h \ f t .
ARTICLE 16. - HEALTH AND WELFARE...................... ..............................................  ........................
(P resent Agreement provides fo r  Employer to contribute $42.00 per month fo r  each employee 
who has worked an average o f th irty -tw o  (32) hours or more per week fo r a period of e ight 
consecutive calendar weeks (256 hours).
Beginning w ith  the f i r s t  f u l l  pay period on or a f te r  December 1, 1975, the Employer 
agrees to contribute  to the Health and Welfare T ru st the sum of 22%<i per hour fo r a l l  hours paid 
each month up to fo rty  (40) hours a week fo r a l l  employees in  the bargaining u n it herein 
described, except probationary employees).
F i r s t  f u l l  pay period on or a f te r  June 1, 1976 - 23h%
F i r s t  f u l l  pay period on or a f te r  June 1 , 1977 - 25% t
F i r s t  f u l l  pay period on or a f te r  June 1 , 1978 - 28h i
Contributions to the Health and W elfare T ru st Fund sh a ll be d iscontinued as o f the f i r s t
o f the month immediately fo llow ing  a la y o ff  or leave of absence of t h ir t y  (30) calendar days
or more except as otherwise provided below.
Contributions to t ’ne Health and W elfare T ru st Fund sh a ll be continued and paid by the
Employer under the fo llow ing  co nd itio ns: (Fo r the purpose of th is  paragraph a lone , a "month's
contribution" sn a il mean the hourly average paid on the employee fo r  the four consecutive  weeks 
p rio r to the employee's leave o f absence o r term ination , not to exceed fo r ty  (40) hours per week.
1. In case of i l ln e s s  or non-work acc id en t, s ix  (6 ) months' co n trib u tio n  fo llow ing 
the month in which the i l ln e s s  o r non-work in ju ry  occurs.
2 . In case of pregnancy, one (1 ) month's contribution  a f te r  the month in  which the 
employee begins her pregnancy leave o f absence.
3. In case of compensable in ju r y , s ix  (6 ) months' contrib u tion  fo llow ing  the month 
in  which the in ju ry  occurred.
4. The Employer agrees to pay the contribution  to the Health and W elfare T ru s t Fund 
fo r any employee fo r one (1 ) month fo llow ing  term ination of employment. T h is  o b lig a tio n  sh a ll 
not be required when an employee is  discharged fo r ju s t  cause.
ARTICLE 17. - PENSION PLAN___________________________________
(Present Agreement provides fo r 14c per hour) 
E f fe c t iv e  January 1, 1975 - 16c 
E f fe c t iv e  January 1, 1977 - 18c 
E f fe c t iv e  January 1, 1978 - 20b
ARTICLE 18. - DISPUTE PROCEDURE.
be ref<
the Em:
B. Step 4. In the event Step 3 f a i l s  to s a t is f a c t o r i ly  s e t t le  the com plaint, i t  may 
arred to a rb it ra t io n  by e ith e r party w ith in  fourteen (14) calendar days from re ce ip t of
a lo ye r's  w ritten  decision and position  on the com plaint; o therw ise , the grievance sthall
be considered n u ll and vo id .
:teen 
1 w ith in(15) c;
<- i v ( £
D. No grievance w i l l  be considered or discussed which is  presented la te r  than f i i  
slendar days a f te r  such has happened except monetary is su e s , which,may be presentee
 ^ h mi t . - a ^ o  anH n'inh4, n v'pmi f im P1 3 line P>a'/ f>o rvv*r»c ciA * • ■________:__ • ~ ——; «t- ‘ - - - - -_r__;__;-- *__:_*___ :___ ;___ ' ' 1 ___ :_____ :___ _______ l._____:____ ;_____ :■ »> i  n
one ye a r. Grievances that have progressed through Step 1 of the d ispute procedure must be 
submitted in  w ritin g  to be considered in  Step 2.
- o -
Aril 1CLL 19. - NO SIR IKE, NO LOCKOUT
of
of
A . The Union agrees not to cause, r a t i fy  c r  sanction a n y _ s tr ik e , s lowdown, or stoppage 
work end the Employ-o' agrees '• t th e n  shs l ]  i-3_!jo lockout of. any employees during, the ter.;'- 
th is  Contract.
B. The Employer agrees that nothing in th is  contract sh a ll re q u ire  any employee to 
report or to perform any work when to do so w i l l  requ ire  that he crosses a legal labor p icket 
lin e  in a primary labor d ispute invo lv ing  the Employer when such is  sanctioned by R e ta il 
C lerks Union, Local No. 455. Provided, however, that R e ta il C le rks Union, Local No. 455 
agrees that i t  w i l l  g ive the employer a t le a s t  fo rty -e ig h t (48) hours* 1 23 notice  a f te r  such 
primary p icketing commences o f i t s  in ten tion  to sanction any such prim ary p ic k e t .
ARTICLE 21. - DURATION AND EXPIRATION____________________________________
New contract to be e f fe c t iv e  September 7 , 1975 through September 9 , 1S78.
•k'k'k'k'k'k'k'X'krK'k'xicic'k'k'X-k’k-k-k-k'k'k'k
LETTER OF AGREEMENT - REGISTER SHORTAGES
The Employer sh a ll have the r ig h t  to maintain and publish ru le s  and regu lations governing 
the operation of the cash re g is te r s . Such ru le s  and regu lations sh a ll be posted in  each store 
and made a va ila b le  to the employees. The reasonableness o f such ru le s  and regu lations are 
sub ject to the grievance procedure.
The employees sh a ll not be required or allowed to make up cash re g is te r  shortages.
GENERAL PROVISIONS RELATIVE TO WAGE SCHEDULE
F. PREVIOUS EXPERIENCE:
1. (No change) Previous proven comparable experience w ith in  f iv e  (5 ) years from 
date of present employment, as shown on app lication  fo r employment sh a ll be the basis fo r  
determination of the new employee's ra te  o f pay.
2. Claim fo r  ra te  adjustment based on previous experience not l is te d  on ap p lica tion  
fo r  employment must be f i le d  in  w rit in g  w ith in  t h ir t y  (30) days from date o f employment, 
otherwise the employee fo r fe it s  any claim  under th is  p ro v is io n .
3. (No change) In the event that the Employer is  unable to v e r i f y  previous 
experience, the employee and the Union sh a ll be n o tif ie d  in  w r it in g . The employee sh a ll have 
ten (10) days from re ce ip t of such notice in  which to f i l e  a g rievance .
SCHEDULE !!A!I - WAGES
EFFECTIVE
9-7-75
EFFECTIVE
3-7-76
EFFECTIVE
9-12-76
EFFECTIVE E 
9-11-77
FFECTIV
3-24-78
FULL
TIME
PART
TIME
FULL
TIME
PART
TIME
FULL
TIME
PART
TIME
CLERKS
1st 6 mo. 2.995 2.965 2.S95 2.965 3.25 . 3 .23 3.51 3.51
2nd 6 mo. 3.40 3 .36 3.40 3.36 3.70 3.63 4 .00 4 .00
3rd 6 mo. 3.80 3 .76 3.80 3.76 4.10 4.08 4.40 4.40
4th 6 mo. 4 .40 4 .36 4.40 4.36 4.70 4.68 5.00 5.00
Thereafte r 5.00 4 .93 5 .20 5 13 5.55 5.51 5.90 6.00
SALES
1st 6 mo. 2.915 2.885 2.915 2.885 3.17 3.15 3.43 3.43
2nd 6 mo. 3.33 3 .29 3.33 3.29 3.63 3.61 3.93 3.93
3rd 6 mo. 3.67 3 .63 3.67 3.63 3.97 3.95 4.27 4.27
4th 6 mo. 4.14 4 .11 4.14 4.11 4.44 4 .42 4.74 4.74
!• Th erea fte r 4 .74 4 .66 4 .94 4.25 5.29 5.25 5.64 5.74
LUNCH
1st 6 mo. 2.76 2 .74 2.76 2.74 2.88 2.85 2.98 2.98
2nd 6 mo. 3.22 3 .19 3.22 3.19 3.42 3.40 3.62 3.62
A fte r 12 mo. 3.70 3 .67 3.90 3.87 4.15 4.13 4.40 4.40
UTILITY
1st 6 mo. 2.78 2 .76 2.78 2.76 2.90 2.89 3 .00 3.00
2nd 5 mo. 3.30 3 .27 3.30 3.27 3.50 3.48 3.70 3.70
A fte r 12 mo. 3.75 3 .72 3.95 3.92 4.20 4.13 4 .45 4.45
SACKER-
CARRY-OUT 2 .30 2. 30 2. 50 2.75 2.75
NOTE:
Department Managers to rece ive  same 
resp ective  department.
amount of increase as the top ra te  in  th e ir
Present employees in  C le rks and Sale s c la s s if ic a t io n s  to rece ive
i \
35<i per hour increase
or the above ra te s , whichever is  the g re a te r.
. i .................. -. *» ^  . -  -  • .  r , , ^  T, „  % . t  * * M. “ t  * x . . ,  *  T J  jC* . f  *. ? -  -  -
• I C t ) ’C l l  G  C I '| (J  l \ J j  G C  J  f i t  L  U  I I C I  t U I I U  U  U » * » - J -  ^  K i j j  I I l U i u i U l l O
or the above ra te s , whichever is  che g re a te r.
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;-• AMENDMENT AND EXTENSION TO AGREEME
&  s  « f a  g  m
Th is Amendment and E x ten s io n  to  Agreem ent e n te re d  in t o  th is-j'.' V • •* " r . f T i J ■ ^  ' >*.. -I
, 1373, by and between J j c s .  J S jiM . H a j^ e J x  / / » < ? . ■ I
h e r e in a f t e r  r e f e r r e d to  as th e  "E m p lo yer" , and R e ta i l  C le rk s  U n io n ; Local No. 4 5 5 , 'V
' I* v • ■ J ---—— -— ■
i l  Cle
r e f e r r e d  t o p s  th e  "U n io n ".
c h a r te re d  by th e  R e ta i l rks  In te r n a t io n a l  A s s o c ia t io n , A FL-C IO , h e r e in a f t e r
• -1 r V;. ;■
The Em ployer and th e  Union agree to  amend th e  e x is t in g  C o l le c t iv e  B a rg a in in g  g  . 
Agreement to  th e  fo llo w in g  e x te n t :  . J
iV >
.  V-
ARTICLE 6 . WORKING CONDITIONS
v'-. •
J . WORK SCHEDULE
r  . :
• ■ .-v>ng
3. E f f e c t iv e: t i  Septem ber 1 , 1 9 7 4 , a l l  p a r t - t im e  em ployees schedu led  f o r  w p jr i^ i
-V . ' 7 . • . V  ■ i P - * V  ’ • - ■.
by th e  E m ployer, e x c e p t s p c k e r c a r r y -o u t ,  u t i l i t y  c le rk s  and s tu d e n ts  w o rk in g  d u rin g  th e
" ■' ' ■■ ti y.:im :: ;H. ' ' ' y *  y  < ' ‘ ' ’• r
re g u la r  school t e r n ,  s h a l l  be schedu led  a minimum o f  tw e lv e  (1 2 )  hours work fo n  su th  wes)
: ' . - g  , "r" !:
ARTICLE 7 . WAGES - &  J .V • - Jf*'
Amended S chedu le  ,"AH a tta c h e d .
.- 'f t .-  •v
• rST ■
V<*
m  i »fe>’•. ARTICLE 8 . HOLIDAYS. i . ; • ^ •• .■ ^
Add to  S e c tio n  A* • '
V. ■ : *  i-c-
, .. * I
i.J , ■ &*!■- - ■ ~r*,w
I  Add to  S e c tio n  C . :
.Vv) .trc^ -.ov 
-v. v -  ■
' y.'r ' '"r ; 
m'- ^
t' - ■ , • | j ' ■ v- '■ ,J
> ** v.' **[. 7 •”* ■ ..
♦ «■ . .
v ^  ' : v • . .  ■ • . ,.iv
.. E f fe c t iv e  w ltfi tf]e c ^ ^ t l p n  ^ue-on ^ b e r  U  l 974f %\\e Emplpyer JihjOl'
9Q nvri|?ute fo f ty - tw o  ( $ 4 2 .GO) < jo ]]a rs  p e r  {ponth 9H e l i g i b l e  em ployee to  tfie  
S o g th p e n tra l D iy is io n  R e ta i]  Clepj<s Up 1 or{s apcj Em ployers and W e lfa re  T ru s t  
under th e  c o n d it io n s  s e t  fo r th  in  S e c tio n  A above.
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ARTICLE 17, PENSION PLAN 
Add t o  S e c tio n  A . :
E f f e c t iv e  O ctober  1 , 1 9 74 , th e  amount o f  c o n tr ib u t io n s  s h a l l  be tw e lv e  cents' * r v*
( $ .1 2 )  p e r  hour f o r  a l l  hours as p ro v id e d  in  P aragraph A above.
E f f e c t iv e  January 1 , 1 9 7 5 , the  amount o f  c o n tr ib u t io n s  s h a l l  be fo u r te e n
**<
cen ts  ( $ .1 4 )  p e r  hour f o r  a l l  hours as p ro v id e d  in  P aragraph A above.
;C.
i.ARTICLE 21 . DURATION AND EXPIRATION 5
— — — — — — — — — — — — — — — — — —  ■'Vf-' l- ;
•- >'VV-.
B. T h is  Amendment and E x ten s io n , to  th e  Agreem ent e f f e c t i v e  from  Septem ber ;•
9 ,  1971 through Septem ber 7 ,  19 74 , s h a l l  be e f f e c t iv e  from  J u ly  5 ,  1973 through
Septem ber 6 ,  1 9 7 5 , and s h a l l  a u to m a t ic a l ly  be renewed from  y e a r  to  y e a r  t h e r e a f t e r
%  .. ■ , V  ' . -v
unless e i t h e r  p a r ty  serves  n o t ic e  in  w r i t in g  to  th e  o th e r  p a r ty  a t  le a s t  s ix t y
(6 0 )  days p r i o r  to  th e  e x p ir a t io n  d a te  o r  any a n n iv e rs a ry  d a te  t h e r e a f t e r  o f  a
d e s ire  o f  te r m in a t io n  o r  changes in  th is  Agreem ent.
£* • *. ,  
i  < CLASSIFICATIONS ■
*
V
7 -5 t 73
FULL PART
TIME TIME
EFFECTIVE 
3 -1 0 -7 4  
FULL PART
m  TIME TIME
—:--------------
EFFECTIVE
9-8-74‘ ^  : M  ^  -3-9- 
FULL PART ;fU L L  -TPART- 
TI^IE -TIME jTIME
STOCKERS & PRODUCE ‘V. * -7'- 7-:,5 4«v. •/ -v
1st 6 months 2 .5 5 2 .5 3 2 .7 0 2 .6 7  2 .8 4 5 2 .8 1 5 - 2 .S 9 5 2 .9 6 5
2nd 6 months 2 .5 8 5 2 .5 5 5 2 .7 5 5 2 .7 1 5  2 .9 2 5 2 .8 8 5  ; 3 .0 7 5 - r 3 .0 3 5
3rd 6 months a 2 .7 2 2 .6 9 ' . 2 .9 1 5 2 .8 7 5  • ‘ 3 .1 1 3 .0 7 3 .2 6 3 .2 2
4th 6 months 3 .1 2 3 .0 9 3 .3 8 3 .3 4  V  3 .6 7 3 .6 3 3 .8 2 3 ,7 8
A f te r  2 y e a rs 3 .5 2 3 .4 4 3 .7 7 3 .7 0  J  4 .0 6ic. -V“ • " ■ >- 3.99  ■' -  . * ¥ .
4 .2 1 ? 4 ; 14
CLERKS, COURTESY BOOTH, CHECKERS
1 s t  6 months 
2nd 6 months 
3rd 6 months 
4th  6 months 
A f t e r  2 ye ars
2 3 5 “
v.2.59
2 .7 1
3 ,1 1
3 .4 9
7 7 5 3
2 .5 6
2 .68
3 .0 9
3 .4 2
 ^> V
2 .7 0  
2 .7 5 5  
2 .9 1 5  
3 .3 8  
~ 3 .7 7
om.LJ 9 ur\uu } 1 uunuuu )
1s t  6 months
unisc.ru
T T 4 T
L*L.ui>fsO
“ T,"42“ 2 .6 1
2nd 6 months 2 .5 0 2 ; 47 2 .6 8
, 3rd 6 months 2 .6 0 2 .57 2 .7 9
i 4 th  6 months 2 .9 4 2 .9 2 3 .1 7
A f te r  2 y e a rs 3 .3 2 3 .2 5  : 3 .5 5■’it v  ?*>•••,
2 .6 7
2 .7 1 5
2 .8 7 5
3 .3 5
3 .7 0
2 .5 8
2 .6 4
2 .7 5
3 .1 4
3 .4 8
Same as
STOCKERS
PRODUCE
ra te s
above
V - .
Same as 
STOCKERS »>■?' 
■ PRODUCE., r v v  
ra tes > r 
1 above
\ ' r % ?  -v-st
U
HEAD COURTESY 
BOOTH OPERATOR
-U T IL IT Y  T
ir%
3 .6 8 3 .9 7
JK . -V •
2 .7 6 5  
‘ 2 . 8 6  
2 .9 8  . 
3 .4 1  
3 .8 0
• - v
• 4 .2 7
2
•If. 
V. -♦ 2 .9 1 5  21885v2 .7 3 5
2.82 3.01 .2.971
2.94- i? 3. !t3 3.09 .-
3.38 -  V 3.56 s, 3,53
• X X -
•; j.-tf ‘ 3 .7 2
' ' A M
3 .9 5 .
4 .4 2
- 7 l s t  6 months 2 .3 6 2 .3 5 2 .5 0 2 .4 8  • 2 .6 3 2 .6 1  • 2 .7 8
.2n d -6  months 2 .4 7 2 .4 5 - 2 .6 4 2 .6 1  2 .8 1 2 .7 8  ,?« 2 .9 6
A f te r  12 months ' 2 .7 1 2 ,6 9 2 .8 6 2 .8 1  3 .0 8 3 .0 5  -A C 3 .2 3
• .. i- -• 'U 'y i Jl ' J 'iK • - sj ~ " : v ■ '-.'v
> COURTESY CLERKS ' . X ', l A; . •  ^ . . . •
-iSEfv f f ; y> yC • ■ x iM
2.76*
2 .9 3
.y- i l s t  6 months 
A f t e r  6 months
1 ,8 2
1 .8 7
1 .8 4
1 .8 9
*  V , PRODUCE MANAGERS
.4  Group A .3 ,9 9
f  Group B> * 4.24v  , . 46% Group C ;  "  : ’ i :  4
I s m ? m  - -
4 ,2 9 5
4 .5 4 5
• ~ V ' I ?
V3i.. •. ' . -v c ..
4 .5 1  
4 .7 6  
98
1 ,9 6
2.01
Z x
m i
■ ■ i  ■; = ' ■: ■ - I■ ■ ■ • ■ V   ^ ,
: i v  •• 4 . w  .
• - 4 . i l  *■ sflkro
' I  c l  •• p M
*vr ••*'■, -*• \ -•.* . . r4X.v *i-r~ • • v- v  •« 
• ■
- : . 4 :7 6 5  v / ; ^  - ■  >  4 .9 8
- ’ • • .- r  ... -1*7 «> . • * ■ i V •. <■
W  *s. *■ v^;:;f.wVvV.y •:
OVER-RATE INCREASES ,,, v, v;V7 .  & •,,?>
|  All employees on the top rates or above shall recelvP'the aboye rates, for^their respective 
. dTassj.fications or tfiefollowing incj^ases, .whichever jf  tjje greater: 'y'1
• ' ■■■>■ - ’ ' ‘ :V> * f . '  $ •. \  ' '• . .
-  STOCKERS, PRODUCE .6 2  .2 5  7 r : ; ■ .2 9  ’ .1 ^
■ *■ r : %  ■ *
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aERKSv COURTESY BOOJH 
■j CHECKERS ' 7 - v { : '
. * . . •»- • "*/. -r.
SALES, DRUG,-TOBACCO 
7. BAKERY CLERKS'-
* Xii-
HEAD COURTESY . ’
BOOTH OPERATOR
’ U TIL ITY  -
7?
,6 0
.!
. v  -r
.2 8
.2 3
COURTESY CLERKS
PRODUCE-MANAGERS
-Wl'
, *« ' A. .
?-7-• 1 :~rf
1 i  v.
.7 7  
. 5 ;  
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APPE\D?X A TO SCuIO'JLE ,!A" - WAGES . • ’
COST OF LIVING LANGUAGE
A cost of l iv in g  allowance sh a ll be paid on a l l  hours paid on December 26, 1976, 
October 24, 1977, and March 24, 1978 based on the r is e  in  the Consumer P r ice  Index 
(C P I) fo r Urban Wage Earners and C le r ic a l 'Workers, a l l  c i t i e s ,  (1S57 - 1959 = 100) 
as published by the Bureau o f Labor S ta t is t ic s  (B LS ). Each 4/10 r i s e  in  the CPI =
1 cent.
The f i r s t  COLA sh a ll be payable on December 26, 1976, based on the changes in  
the CPI from December 1 , 1974 through November 30, 1975.
The second COLA sh a ll be payable on October 24, 1977, based on changes in  the 
CPI from December I ,  1975 through November 30, 1976.
The th ird  COLA sh a ll be payable on March 24, 1978, based on the changes in  
the CPI from December 1 , 1976 through May 31, 1977.
The amount o f any allowance, in  e ffe c t  a t the tim e, sh a ll be included in 
computing any payments under th is  agreement which are based on the re g u la r hourly ra te .
No adjustm ents, re tro a c t iv e  or o therw ise , sh a ll be made due to any re v is io n  
that may be made in  the published fig u res of the BLS Consumer P r ic e  Index a f te r  the 
amount o f the cost of l iv in g  adjustment has been determined and app lied  to the hourly 
base ra te s of pay.
In the event the CPI sh a ll be revised  or d iscontinued , and in  the event that 
the BLS U. S . Department of Labor does not issue  inform ation which w i l l  enable the 
Company and the Union to determine what the CPI would have been had i t  not been 
revised  or d iscontinued , the Company and the Union w i l l  negotiate and agree upon 
an appropriate su b stitu te  fo r the CP I.
COLA payments sn a il become part o f the regu lar base ra te , per Schedule 
"A" - Wages.
BLS 2452 OMB No. 44-R0003 
App. exp. March*31,1980
6848
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U.S. DEPARTMENT OF LABOR
Bureau  of Labor  Statistics 
WASHINGTON, D.C. 20212
February 6, 1976
Retail Clerks International 
Association 
Suffridge Building 
1775 K Street, Northwest 
Washington, D.C. 20006
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agree- 
ment(s) between the Rice Food Markets, Inc., covering the Retail Food Stores in 
Harris, Galveston and Montgomery Counties, Texas with your local 455. The 
agreement we have on file expired September 1975.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JULIUS SHISKIN 
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT!S).
IF MORE THAN ONE AGREEMENT, USE BACK OF FORM FOR EACH DOCUMENT
1. Approximate number of employees involved - - -  - -  - -  - - - - - - -  - Si &L
2. Number and location of establishments covered by agreement
3. Product, service, or type of business r ______
4. If your agreement has bjeen extended, indicate new expiration date_cLgt ciii
(Your name and position) (Area code and tel. no.)
(Address) (City, State, ZIP code)
* 3 ~ ACj ' 7
